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Abstract

The objectives of this research were: 1) to study the core competencies and
performance efficiency of the government teachers, 2) to find relationships between core
competencies and performance efficiency of the government teachers, 3) to construct a predictive
performance efficiency of the government teachers, and 4) to recommend guidelines for
developing the performance efficiency of the government teachers, under jurisdiction of the
Office of the Basic Education Commission in Norththeastern Region. There were 2 phases of
this research. The research instrument was the 5 Level Rating Scale questionnaire with Reliability
(Alpha Coefficient) of total issue = .92. Data were collected from 385 government teachers.
The sample size was determined by using Krejcie and Morgan® Table. The samples were
selected by Multi Stage Sampling with 4 stages. The in-depth interview by using structured
interview, was administered with 7 experts in order to recommend the guidelines for
developing performance efficiency. The statistic for data analysis included the percentage,
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mean, standard deviation, Pearson’s Correlation Coefficient, Stepwise Multiple Regression
Analysis, and Descriptive Analysis.

The research findings were as follows:

1. The teachers’ overall opinion on 5 aspects of factors in core competencies, was
at “High” level. In addition, the overall opinion on performance efficiency was at “High” level.

2. There were positive relationships between 5 aspects of core competencies in
government teachers, and the performance efficiency at 0.01 level. The unstandardized
score of core competencies in team work (XQ), competencies in teachers’ code of ethics
and integrity (XS), competencies in good service mind (Xa), competencies in self-development
expertise (X4), and competencies in achievement oriented (X1) were .299, .258, .226, .117,
and .089 respectively.

3. In constructing a predictive performance efficiency of the government teachers.
The standardized scores of coefficient was = .880. Furthermore, the adjusted correlation
coefficient was = .879 and significant at 0.0 1 level. The predictive value was = 87.90 per cent.
Predictive equation of performance efficiency of government teachers could be constructed
in unstandardized score and standardized score form as bellow.

The equation of unstandardized score could be written as follows:

’

Y=.121+.299 X2 +.258 X5 +.226 X3 +.117 X4 +.089 X1

The equation of standardized score could be written as follows:

/4

ZY=.2932 +.264 27 +2237 +.126Z +.090Z
2 5 3 4 1

4. The guidelines to increase performance efficiency of government teachers integrated
with method to develop 5 core competencies were: the teachers should pay attention to
work performance especially in quality knowledge management as well as work performance,
they should be competent in planning, goal setting, analysing and synthesizing the duty
of knowledge management as well as work performance, they should be able to use the
information communication and technology in knowledge management as well as work
performance, they should be creative in using new innovation and alternatives for enhancing
the efficiency of knowledge management as well as work performance, they should be able
to follow up and evaluate the knowledge management as well as work performance, and
they should be able to improve and develop the knowledge management as well as work
performance to be continuously efficient.

Keywords: Core Competencies, Achievement Oriented Competency, Good Service Mind,
Team Work, Self Development Expertise, Teachers’ Code of Ethics and Integrity,
Performance Efficiency
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