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Abstract

The objective of this research was to study the Human Resource Management
Trends in Thailand for the Future which was the qualitative research. The data was collected
by in-depth interview. The instrument to collect data was semi-instructed interview guide
which researcher originated. The method of choosing key informants were purposive
sampling which the qualification met the research objective and snow ball technique. The key
informants were private chief executive and human resource consultant, who were member
of Personnel Management Association of Thailand (PMAT) all 21 persons. Data analyzed by
content analysis, concluded and interpret data which met the research objective.

The results found the Human Resource Management Trends in Thailand for the
future included 2 main categories were 1) The characteristic of human resource management
would be integrates the human resource management skill and information technology and
communication with human understanding. There should be important took equal to another
main administrative task in organization. The philosophy of human resource management
managed with consciousness and deeply understanding human nature. The characteristic
of human resource officer had the less of organizational commitment and emphasized on
higher wage. The way of requirement human resource officers must be a good attitude
person rather than skillful person. Work-characteristic was to operate with multi-culture adjusting
to context and met the standard of international labour agree with The International Labour
Organization (ILO) for supporting foreign workers including labour law and epidemic
disease. And 2) The characteristic of human resource officers should be like reading, self-
developing, good-personality, faithful-duty, realization-duty, responsibility, punctual, strong
discipline, work-lover, work-respected, dynamic-developing organization and local-abroad
network ability.

Keywords: Human Resource Management, trends
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