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Professional Learning Community (PLC): A Way to Develop
the Teacher Profession
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Abstract

Professional Learning Community: PLC is a collaboration of teachers to reflect the
result of their work. The purpose is to improve student learning which it will have to be a
systematic and continuous improvement. Focus on the success under the same goal
by helping each other. The collaboration and learning exchange of Professional Learning
Community’s members have to have honesty and humanity, option and openness, patience
and persistence, and efficacy and enthusiasm. The teachers who are Professional Learning
Community’s members have to believe about learning-management collaboration. By believing
that every student has got learning ability. Set the goal together, reflect the result of teaching
together, and determine together to choose the best method which can help supporting
students to improve their learning. There are several processes to construct Professional
Learning Community, such as Knowledge management. KM, Lesson Study: LS,
Whole-Faculty Study Group: WFSG, Coaching, Mentoring, and Communities of Practice:
CoP. For this case, principals will have to support the teachers who are Professional Learning
Community’s members to have opportunities to participate in teaching observation, criticize
and reflect the result of teaching continuously. That will help Professional Learning
Community to be successful completely. Also it will help teachers to develop themselves
towards a sustainable professional teachers.

Keywords: Community, learning, profession
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